Profile of the Centre for Human Resource Development and

Regional Initiatives

The Centre for Human Resource Development and Regional Initiatives is an integral part of
the Ministry of Labour and Social Policy (MLSP) in the Republic of Bulgaria. The Centre is constantly
improving its work, implementing adequate national and European practices in the area of educational
and information services.

The Centre for Human Resource  Development and Regional Initiatives has substantial
experience in organizing thematic short-term training courses for the administration and in providing
opportunities for life-long learning for a wide circle of clients through vocational qualification and
requalification courses.

More than 110 full-time, distance and videoconference training courses were organized in
2008. More than 4000 people were trained — officials at managerial and expert positions within the
system of the MLSP, labour mediators, non-governmental sector representatives, academic institutions,
municipalities, companies, syndicates and employers’ organizations.

The centre is constantly strengthening its capacity in order to encourage international
initiatives, information exchange, knowledge and adequate practices for human resource development
among East European countries. It has established partnership with national educational institutions and
the International Training Centre of the International Labour Organization in Torino, Italy.

Since the beginning of 2009 the Centre has organized a number of international training
courses related to occupational safety and health as well as to employment promotion.

The Catalogue includes standard training courses in different areas of knowledge such as
occupational safety and health, European integration, labour market, organizational-administrative
culture. The courses’ duration is one week and they provide theoretical and practical knowledge as
well as acquaintance with good practices in Bulgaria. The teaching staff consists of specialists
with practical knowledge, working in the MLSP, as well as university teachers with rich experience
in the area. The Centre also attracts as tutors recognized international experts with proved professional
skills.

The Centre organizes meetings and discussions with the structural units within the system
of the Ministry of Labour and Social Policy in the Republic of Bulgaria — departments and executive
agencies, subordinate to the Minister of Labour and Social Policy. For the purpose of familiarizing
people with the educational programme practices, the Centre organizes visits to different
organizations, institutions and enterprises related to the specific area.

Apart from the standard courses described in the Catalogue, the Centre offers specialized
training programmes on social topics at the request of the users.

The trainings are taught in English and/or Russian. Other languages are available on prior
request.

With the purpose of fulfilling its clients’ expectations, the Centre offers face-to-face,
distance and videoconference educational programmes.



IMpoduiasn LlenTpa pasBuTH YejI0BEYECKHX PECYPCOB U

PEruoHaJbHbIX HHHIUATHB

LlenTp pa3BUTHS YETOBEUECKUX PECYPCOB U PETHOHANBHBIX MHUIIUATUB SBIIAETCS CTPYKTYPOI
nipu MuHuncrepere Tpyaa u conuaibHoi nmonutuku (MTCIT) PecyOnuku bonrapun. OH 1mocTosHHO
COBEPIICHCTBYET CBOIO Pa0OTy ITOCPEICTBOM BHEIPEHMS XOPOIIMX HAIMOHAIBHBIX U E€BPOINEHCKUX
IIPaKTHK B 00JacTH 00pa30BaTeIbHbIX U HHPOPMALMOHHBIX YCIIYT.

LenTp pa3BuTHs 4EIOBEUECKUX PECYPCOB U PETHOHATIBHBIX MHUIIMATHB UMEET HAKOILIEHHBIN
OIIBIT B OpraHU3allid TEMaTHYECKUX KPATKOCPOYHBIX KypcoB OOydeHHs aJMHHUCTPALUH H
IPEI0CTaBICHUN BO3MOXHOCTEH 00yueHus B TeueHue Beeil sxu3nu (life-long learning) mmpoxomy kpyry
KIIMEHTOB ITOCPEJICTBOM KypCOB MPO(ECCHOHAIBHOMN MOJATOTOBKH U ITEPEHOATOTOBKH.

B 2008 1. 6bu10 ipoBeieHo Oosee 110 y4eOHBIX KypcOB B OYHOM, TUCTAaHIMOHHON u (opme
tenekoHpepeHunu. OOyuyeHo Oonee 4000 denoBek — COTPYIHHMKOB, 3aHHMAIOUIMX PYKOBOJSIIUE
n okcneptHsle JomkHOCTH B cuctemMe MTCII, TpynoBeIX IOCPEAHUKOB, IpeacTaBUTENEH
HENPaBUTEILCTBEHHOTO  CEKTOpa,  aKaJeMHYECKMX  HMHCTHTYLHMH, MYHHLIUNAIUTETOB,  (upm,
PO COrO3HBIX OpraHu3annii 1 OpraHu3aunii padboronaresei.

LlenTp NOCTOSHHO yKpeIUIsieT CBOW MOTEHLIMAan B LEISIX CTUMYIMPOBAHUS pealu3aluu
MEXAYHApOIHBIX MHUIIMATUB, OOMeHa MH(opMaIel, 3HaHUAMH ¥ XOPOIIUMH IIPaKTUKaMU Pa3BUTHUS
4eloBeYeCKUX pecypcoB Mexay crpaHamu FOro-Boctounoit EBpomnsl. OH ycTaHOBHUI MapTHEPCKHE
OTHOILICHHS C HAIMOHAJIBHBIMU YYeOHBIMU OpraHM3alMsIMH, a Takke ¢ MexXTyHapOoaHBIM y4eOHbBIM
LEeHTpoM MexayHapoaHOH opraHu3anuu 1no Tpyay B ropoae Topuno, Urtanus.

C navama 2009 r. IleHTp mpoBen cepHi0 MEXIyHApOJHBIX YYEOHBIX KypCOB IO TeMaMm,
CBSI3aHHBIM CO 37I0POBBIMHU M O€30ITaCHBIMHU YCIIOBUSIMH TPY/la ¥ CTUMYJIMPOBAaHUEM 3aHSITOCTH.

MpeI npeasnaraem

B macrosmmii KaTasor BKJIIOYEHBI CTAaHAAPTHBIE Yy4eOHbIE KypCchl IO Pa3IMYHBIM
TEMaTHYECKUM HAIpPaBICHUSAM: 30POBbIC M O€30MAaCHBIC YCIOBHUS TPYyHd, €BPOMHTETPALUs, PHIHOK
TpyZa, OPraHU3AIMOHHO-aIMUHUCTPATUBHAS KyIbTypa. Kypchl AMATCS OMHY HEIENI0 M INpelararoT
TEOPETUYECKHE U MPAKTUUECKUE 3HAHMS, a TAK)KE 03HAKOMJICHHE C XOPOIIMMH MTpakTukamMu B bonrapun.
Jlextops! 00yueHns — crieuanucThl-pakTuku cucteMbl MTCII u yHHBEpCHUTETCKHE TTPETOIaBaTENH C
MHOTOJICTHUM OIIBITOM B 00JaCTH KOHKPETHOM TeMaTHKH. LIeHTp mpHBiIeKaeT B KaueCTBE OO0YyJAFOIIIX
TAK)KE M YTBEPIKACHHBIX MEXKIYHAPOJHBIX OKCIIEPTOB C JIOKa3aHHBIMU NPO(ECCHOHATbHBIMH
KaueCTBAMH.

Opraau3yroTcs BCTPEUU U AUCKYCCHH CO CTPYKTYPHBIMHU 3BEHBSIMH CHCTEMbl MUHHCTEPCTBA
TpyZa ¥ connanbHOU monuTuku Pecny6nuku bonrapus — inpeKnusaMu 1 HCTIOTHUTENbHBIMU aTeHTCTBAMHU
[PU MUHHCTPE TPYAA ¥ COLUATBHOM NONUTUKH. [J151 03HAKOMIICHHSI C IPAKTHKOM B TPOTrpaMMbl 00ydeHHsI
BKJTIOUCHBI TAKXKE MOCEIICHHS B Pa3iIHYHbIC OpPraHW3allli, WHCTUTYLUH WU HPEANPUATHS, UMEIOIINe
OTHOIIICHNE K KOHKPETHON TeMaTHKe.

Kpome craHmapTHBIX KypcoB, ONHCAHHBIX B 3TOM Kartaiore, lLleHTp mnpemmaraer u
CHeNMaTM3UPOBAHHBIC TPOrPaMMBI O0YUEHHS 110 COIMAIBHBIM TEMaM MO 3asBKe MOTpeOHUTeNeH.

OOyueHre NPOBOJUTCSI HA AHIIMHCKOM H/MJIM PYCCKOM si3blkaX. MOKeT ObITh OpraHu30BaH
TaKXKe MePeBO/] Ha APYTHE A3BIKH 110 MPEIBAPUTEIHHOMN 3asBKE CO CTOPOHBI 00yIaeMBbIX.

B memsx ymoBneTBOpeHHs JKeTaHMH HAIIUX KIHEHTOB, LIeHTp mpeanaraeT mporpammbl
00yueHHs1, KOTOPOE MOXKET MPOBOIUTHCS B OYHOMU, TUCTAaHIIMOHHOM U popMe TeleKOHEpEHIIUH.



Logistics

The Centre for Human Resource Development and Regional Initiatives is located in a
picturesque area in the Balkan Mountain Range (Stara Planina). It has modern educational facilities and
a hotel which makes possible the organization of national and international forums such as conferences,
round tables, discussions and seminars in a pleasant and comfortable setting.

The Centre has 12 modern training halls equipped with computers, a conference hall which
seats 150 people, simultaneous interpreting equipment as well as the necessary facilities for organizing
videoconference seminars and a special platform for distance training courses.

The Centre also provides hotel accommodation for 155 people, cable television with 14
channels in Bulgarian, English and Russian, wireless internet, a fitness hall, a tennis table and a sauna,
and offers excellent year-round conditions for work and holiday. A tennis court is being built near the
hotel. There is also a restaurant and a coffee bar offering services which meet today’s requirements.

A sightseeing tour of Sofia and the surrounding area is included as part of the educational
programmes. A bus-shuttle between the Centre and the city of Sofia providing easy access to the capital’s
infrastructure is also available.

Kremikovtsi Monastery “St. Georgi Pobedonosets” (St. George the Victorious) is situated near
the Centre. The monastery is a historic and cultural monument built in the 14th century during the
reign of Tsar Ivan Alexander. The monastery’s church houses a wooden iconostasis dating from the 17th
century, and the mural paintings were created following the mediaeval Bulgarian tradition during the
13th and 14th centuries. The monastery has preserved not only the unique frescoes but also valuable
written records such as Kremikovtsi’s Gospel dating from 1497.

How to apply

The educational programmes included in the Catalogue are open to state and municipal
administration officials working in the social policy sphere, social partners and non-governmental
organizations. The topics on occupational safety and health are intended for labour inspectorate
representatives of the respective countries.

The total amount of the seminar fees is formed by the training programme costs and  the
accommodation. The fee includes tutors’ and interpreters’ payments, books and training  materials,
preparation, conduction and evaluation of the course, educational visits, insurance, accommodation,
breakfast, lunch, dinner and coffee breaks. The price also includes using of the fitness hall, the tennis
table, visits to the city of Sofia, a guided sightseeing tour (the price does not include entry fees). The
amount of the fee can be changed depending on the training programme. The participation fee does not
include transport from the respective country to the city of Sofia (Republic of Bulgaria) and back.

Application forms for participation in the training courses can be filled in on
www.hrdevelopmenteu.com or sent to trainings@ncpedu.net.

For further information, please call +3592 490 20 19, +3592 490 20 28, +3592 490 20 29,
+3592 490 20 39 or send an email to trainings@ncpedu.net.

Detailed information about the forthcoming events can be found on the Center’s web site
before the beginning of the training course.



JlorucTuka

LleHTp pa3BUTHA YEIOBEUECKHX PECYpPCOB W PETMOHAIBHBIX HMHHUIMATUB HAXOAWUTCS B
JKUBOITUCHOIM MecTHOCTH B ropax Crapa mranmHa. OH pacriojaraeT COBpeMeHHOH ydueOHOoH 0a3oil u
TOCTHUHHIIEH, KOTOpBIE 1AI0T BO3MOXKHOCTb OPTaHU30BATh HAILIMOHAIbHBIE 1 MEKIYHAPOIHbIE (HOPYMBI,
TaKUe KaK KOH(EPEHIMH, KPYIJIbIE CTOJNIbI, JUCKYCCHUHM, CEMHHApbl, B TPUIATHOH W KOMQOPTHOII
00CTaHOBKeE.

Lentp pacnonaraer 12 coBpeMEHHBIMH YYEOHBIMU 3aJIaMH, OCHAIICHHBIMH KOMITBIOTEPHBIM
obopynoBaHueM, KoH(epeHI-3aJ0M Ha 150 MecT M yCTaHOBKOM JUISI CHHXPOHHOTO MepeBoja, a
TaKKe HEOOXOANMBIM TEXHHUYECKHM OOOPYIOBAHMEM [UI TPOBEACHHUS CEMHHAPOB ITOCPEICTBOM
TeNeKOH(PEPEHINH M CHEeLUaIbHON NpOorpaMMHOI MIaTdopMoil A MPOBEACHHS IHCTAaHLIHOHHOIO
oOyuenusi. lleHTp pacmomaraer TakKe TOCTHHHYHBIM KOMIUIEKCOM Ha 155 wMect, kaOeabHbIM
TeneBuaeHUEeM ¢ 14 mporpaMMamu Ha OOJrapCKOM, aHIIMHCKOM M PYCCKOM S3bIKax, OECIIPOBOIHBIM
WHTEPHETOM, (PUTHEC 3aJI0M, HACTOJIBHBIM TEHHHCOM M CayHOH, 00ecIeunBalOnIMMHU KPYTJIOTOANIHO
OTJIMYHBIE YCIOBHUS Ui paOOTHl M OTABIXa. BONM3M TOCTHHHUIBI OCYIIECTBISIETCS CTPOUTEIHCTBO
TeHHHCHOTO KopTa. Ha tepputopuu LleHTpa HaxomsTcs pecTopaH W THEBHOH Oap, o0ecrednBaromiye
o0cy)XuBaHNE Ha YPOBHE COBPEMEHHBIX TPEOOBAHUH.

B mporpaMmbl 00yueHHsI BKJIIOYEHO TakXkKe IMOCEIIEHHE J0CTONpUMeyaTelbHOCTeH ropona
Codum n ero okpecruocreil. ObecrieueHa TpancnoptHas cBsi3b (bus — shuttle) mexnay LlenTpom n
roponoM Codueid, naromast BOSMOXKHOCTD JIETKO TIE€PEIBUTAThCS B pallOHaX CTOJIMIBI.

Hemanexo ot Llentpa Haxomutcs KpemukoBckuit MoHACTHIpE ,,CBetn ['eopru [Tobemonocer™
(,,Cmaroii T'eopruii [TobemoHocen”), KOTOPHIH SABISETCS HAMOHATBHON MCTOPHUYECKON M KyJIBTYypHOH
JIOCTONIPUMEYATEILHOCThIO. MOHACTRIPh OCTpoeH B XIV Beke BO BpeMs IapCTBOBAHMS OOJITapCKOTO
naps VBana Anexcanjpa. B 1iepkBu Impu MOHACTBIpe HaXoquTCs aepeBsHHbIN nkoHocTac X VII Beka, a
CTEHHBIC POCITUCH BBITIOJHEHBI TTOJTHOCTBIO B TPAAUIMSIX CPEIHEBEKOBOW Oonrapckoi xuBormcy XIIT
n XIV BexoB.B MOHacThIpe COXpaHMIUCH HE TOJIBKO YHUKAJIbHAS JKUBOINUCH, HO U IICHHbIE KHU)KHBIE
MaMATHUKH, cpeau KoTopblx KpemukoBckoe eBanrenue 1497 r.

Kaxk moctynuth Ha Kypchl

[Iporpammel  00ydeHHs, BKJIIOYCHHBIE B KaTajiol, OTKPBITHl JJIS IPEACTaBHUTENCH
TOCYIapCTBEHHON M MYHHUIIUITATHHON aIMUHHICTPANNH, pabOTAIOIMNX B chepe COUATEHON MTOTUTHKH,
CONMAJIBHBIX IMapTHEPOB U HECIIPABUTCIHLCTBCHHBIX OpFaHHSaHHﬁ. TCMBI, CBsA3aHHBIE CO 3JO0POBBIMU U
0e30I1acHbIMHU YCIIOBHSIMU TPYAA, pa3padoTaHbl CIIEHAIBHO JUIs IIPEICTaBUTENCH TPYJOBbIX HHCIICKIHI
COOTBETCTBYIOIIMX rOCYapCTB.

OOmasi cTOMMOCTh y4acThs B TPEAJaracMbIX CEMHHapax (OpPMHpPYETCS W3 PACXOIOB Ha
oOydeHune u (PUHAHCOBBIX CPEICTB Ha IpeObIBanme. [Iara BKitogaeT B cebs: TOHOpap MperoaaBaTeneit
1 TICPEBOIYNKOB, KHUTH M YYeOHBIC MaTepPHAaIIbI, IOTOTOBKY, MPOBEACHUE U OILEHKY Kypca, yueOHbIe
BU3UTHI, CTPAXOBaHUE YYACTHUKOB, HOYEBKY, 3aBTpaK, 00€l, y)KHMH U Kode-nay3bl.B 1eHy BKIHOYEHO
0JIb30BaHue (PUTHEC 3aJI0M, HACTOJBHBIM TEHHHUCOM, a Takxke rocenienue ropopa Codun, ocMOTp
JIOCTONPHMEYATEIFHOCTEH B CONMPOBOXKACHUN THA (B IIEHY HE BKIJIIOYEHBI BXOJIHBIC IIIaThl). Pasmep
IUTaTBl MOXKET MCHATHCS B 3aBUCHMOCTH OT IMPOTPaMMBI KOHKPETHOTO OOydYeHWs.YKa3zaHHas IUIaTa
3a ydJacThe He BKJIIOYaeT B ce0sl TPAaHCIOPT OT COOTBETCTBYIOMIETO rocymapctsa mo ropoma Codum
(Pecmybnuka bonrapus) u oOparHo.

3asBkM Ha ydacTie B OOyYeHHMM MOXHO 3aloiHATh B MHTepHeTe 1O ampecy:
www.hrdevelopmenteu.com wiu nprchuIaTh Ha cieayromuii e-mail: trainings@ncpedu.net.

UroObl MONYYUTH JOHOJHHUTENBHYI0 WH(OpPMAIUIO, MOXATyHCTa, CBHKMTECh C HAMH 10
ten. +3592 490 20 19, +3592 490 20 28, +3592 490 20 29, +3592 490 20 39 wnu 1o BbILIEYKa3aHHOMY
aZipecy IEKTPOHHOU MOYTHI.

Jo madana kaxkmoro oOydeHws Ha caiite LlenTpa pasmermaercs moapoOHas nHpOpMaLus O
MPEICTOSIINX COOBITHSIX.
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European integration — problems and perspectives

Criteria for EU membership

IEI-FF-12-09

Duration: 5 days

Type of course: face-to-face

Period: November/December 2009

Language: English/Russian

Participation fee: € 500

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

The course aims to familiarize participants with the preliminary requirements
candidate countries have to fulfill in the EU pre-accession process, membership criteria,
administrative preparation and methods to synchronize national legislation with the
EU
legislation. Emphasis is placed on sector policies and directives in terms of Bulgarian and
European legislation in Chapter 13 “Social policy and employment” — Labour law; Social
dialogue, Gender equality; Racism and discrimination; Social protection; Public health care;
Occupational safety and health as well as in Chapter 2 “Free movement of people” — Mutual
recognition of diplomas and qualifications; Civil rights; Free movement of workers and Social
insurance schemes coordination.

The working programme includes a meeting with experts from the European Issues
and International Cooperation Directorate of the Ministry of Labour and Social Policy for
experience and good practices exchange.

At the end of the course participants are expected to be familiar with the preliminary
requirements candidate countries have to meet in the EU pre-accession process, membership
criteria, administrative preparation and the methods for synchronizing national legislation
with the EU legislation.
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EBponeiickas nHTerpanusi - npodjeMsbl U MepcneKTUBbI

Kputepun uinencrsa B EC

EI-FF-12-09

IIpononxuTeabHOCTb: 5 THEW

dopMa NpoBeieHUsI: OIHAS

Iepuon nposenenusi: HOsIOpb/aexadps 2009 1.

SI3bIK: aHIIUHACKUI/PYCCKUH

Inara 3a yuyactue: 500 eBpo

IMpexna3znauen nus: [IpeacraBuTeneii rocyrapcTBEHHONW U MyHUITUIAIBHON a IMUHUCTPALINH,
paboTaromux B chepe coruaibHOM MOTUTHKH, COIIMATbHBIX TAPTHEPOB U HEMTPABUTEIHCTBEHHBIX
OpraHu3alun

Kypc 3HakoMUT y4YaCTHMKOB C MpPEIBApUTENbHBIMM IIAraM{, KOTOPBIE TOJKHBI
MPENIPUHATH TOCYAapCTBa B MPOIIECCe MOATOTOBKU K mpucoennHeHuio k EC, kpurepusmu
YJICHCTBA, MOATOTOBKOM aJMHHHCTPAIIMA M CIHOCOO0AMH CHHXPOHHU3AI[UM HAI[MOHAIBHOTO
3aKOHOMATEIhCTBA C 3aKoHOAAaTeIhCcTBOM EC. PaccmarpuBarOTCsi CEKTOPHBIC MOIUTHKA H
JUPEKTHBEI C TOYKH 3PEHUS] OONTapCKOTO W €BPOIEHCKOTO 3aKOHONATEIHCTBA, BKIIFOUCHHEIC
B [maBy 13 ,,ComnmanbHasi TOTUTHKA U 3aHATOCTH: TpynoBoe mpaBo; ColuaibHBIA THAATIOT;
PaBHBII TOIXO K KEHITMHAM U MykanHaM; PacusMm u quckpumuHaius; CompaibHast 3a1nuTa;
OO011ecTBEHHOE 3/IpaBOOXPAHEHHE U 310pOBbE U 0€30MAaCHOCTh HA paboyeM MecCTe, a TAKXKE B
I'maBy 2 ,,CB0OOIHOE MEepenBrKeHHE Toiek”’: B3auMHOe Mpu3HaHKUE TUTUIOMOB M CTCIICHEH;
I'paxxnanckue mpaBa; CBOOOmHOE MepeaBMKeHHE pPaOOTHHKOB M KoopawHAIus CHCTEM
COITHATBHOTO 00€CIICUCHHSI.

B paboueli  mporpamme TpeayCMOTPEHa BCTpeYa C OSKCIEpTaMU JIHPCSKIUH
,,EBpOIeiicKre BOITPOCHI M MeXKayHapoaHoe coTpyaandecTBo’” mpu MTCII o oOMeHy OnbIToM
W XOPOIITUMHU TPAKTHKAMH.

OXuaeTcs, 4To MO0 OKOHYAHWM Kypca OOydYeHHS] YYaCTHHUKUA OyayT O3HAKOMIICHBI
C TIPEeIBApUTENBHBIMY IIIaraMH, KOTOPBIE TOJDKHBI MPEIANPUHATH TOCYIAapCTBAa B IPOIECCE
MOJITOTOBKH K TprcoeanHeHuto K EC, KpuTepusiMu 4IIeHCTBA, MOATOTOBKOHW aJIMUHUCTPAITUN
U CTII0CO0aMU CHHXPOHHU3AI[UH HAIIMOHAJIBLHOTO 3aKOHOIATEIhCTBA C 3aKOHOAATeIbcTBOM EC.

9 Bonﬂocm eBBOl/IHTeFﬂaHHI/I



Demographic and family policy —

g0od European and Bulgarian practices

IDFEO-FF-38-10

Duration: 4 days

Type of course: videoconference and/or face-to-face

Period: January/February 2010

Language: English/Russian

Participation fee: € 450

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

The stages of demographic processes planning, prognosis and modeling are
systematized. The seminar gives detailed information about human capital investment,
policy effects on family, family allowances for children and child protection, child protection
programmes, equality and equal opportunities policies in a European context. The seminar
also includes sharing Bulgarian experience and practices in developing National Demographic
Development Strategy in the Republic of Bulgaria 2006-2020, which aims to encourage
birth by creating a favourable environment for raising and bringing up children; to increase
life duration; to decrease the number of emmigrating young people in a reproductive age; to
develop an adequate immigration policy; to overcome the consequences of population ageing;
to improve the reproductive health of the population and prevent sterility; to increase the
overall educational level, to increase people’s knowledge about demography and
sexual-reproductive culture; to provide equal opportunities for a fulfilling reproductive life
in good health for all social groups; to develop solidarity between generations; to restrict
disproportions in the population’s territorial distribution and depopulation of some regions and
villages; to improve and synchronize the legal basis related to demographic development.

The working programme includes a discussion with representatives from a MLSP
Directorate responsible for the problems of demographic and family policy.

During the seminar participants are expected to gain knowledge about the
demographic development strategy of the respective country for the period 2006 — 2020 and
develop skills for demographic processes planning, prognosis, modeling and monitoring.

Eur()ﬂean inteﬁration issues 10



Jemorpaguyeckasi ¥ ceMeiiHasi IOJIMTHKA — XOPOIlIHe eBpoNneicKue U

0osrapckue NPaKkTHKH

IDFEO-FF-38-10

IMpononxuTebHOCTb: 4 THS

dopma MPOBEIEHNUsI: TCICKOHPEPEHITUS H/IITN OYHAS

IMepuon nposenenusi: ssuBapsb/dhespans 2010 .

S3bIK: aHIIUHACKUI/PYCCKUH

Ilnara 3a yuyactue: 450 eBpo

Ipeana3znauen pisi: [IpeacraBuTeneii rocyqapCTBEHHON M MyHUIIUIIAILHOM a IMUHUCTPALINH,
paboTaronux B cepe coruaibHON MOTUTHKH, COIIMATBHBIX TAPTHEPOB U HEMTPABUTEIHCTBEHHBIX
OpraHu3alun

CHCcTeMaTH3uPYIOTCS 3Tallbl TUIAHUPOBAHMSI, MPOTHO3UPOBAHUS U MOJICITHPOBAHUS
nemorpaduyeckux mnporeccoB. Ha cemunape npenocrasisercs: moapoOHas nHGopManus 00
WHBECTUPOBAHUH B YSIIOBEUECKUH KarmuTal, 3()()eKTe MOJIUTUK B OTHOIICHUH CEMbH, CEMEHHBIX
MOCOOUH Ha JeTEH U 3alUThI JIeTEH, MporpaMMax 3alliThl peOCHKa, MMOJIMTUKAX PABHBIX MTPAB
Y paBHBIX BO3MOXKHOCTEH B €BPOINEHCKOM KOHTEKCTE. byneT nmpeacrasien 0oiarapCckuii OmbIT U
MpaKkTuKa pa3paboTku HanuoHampHOW cTpareruu aemMorpaguyeckoro pa3suTtus PecrmyOmuku
Bbonrapun na mepuon 2006-2020 rr., comep:kamiei CISIYIOUUE OCHOBHBIC HAMPABICHUS:
CTUMYJIMPOBAHHE DOXKAAEMOCTH IIyTEM CO3AaHUsl ONIArONPHATHOW Cpenbl ISl pa3BUTHS
W BOCIUTAHMS JCTEH; YBEIMYCHHE CpEeOHEH MPOJODKUTEIBHOCTH KHM3HM; 3HAYUTEIBHOE
YMEHBIIEHHE KOIMYECTBA SMUTPUPYIOIINX MOJOMIBIX JIIOACH B PENPOLYKTUBHOM BO3PACTE;
pa3paboTKa aJeKBaTHOW MHIPALMOHHOW MOJMTHKH; MPEOAOJICHHUE IMOCICICTBHIA CTapEHUS
HaCeJICHUST; yITyYIeHUE PETIPOLYKTUBHOTO 3/10POBbS HACEIICHU S M ITPEAOTBpAILCHHE O€ CILUIO IS
MOBBIILIEHHE O0IEro 00pa30BaTEIHLHOTO YPOBHS, AeMorpaduieckoid HHOOPMUPOBAHHOCTH U
CEKCyallbHO-PENPOAYKTUBHOM KYJIBTYyphl HAcelleHHs; 0OECIeYeHHE PAaBHBIX BO3MOMKHOCTEH
MOJTHOLICHHOW PENpPOAYKTUBHOM J>KM3HM B XOPOLIEM 3[0pOBbE JISi BCEX COLUAIBHBIX
IpYII; Pa3BUTHE COJIMIAPHOCTH MEXKIy IOKOJCHUSMH; OTpPaHMYEHHUE IUCIPONOPLUN B
TEPPUTOPHAILHOM PACHPEACICHUN HACEICHUsI U 00€3/II0ACHUS] HEKOTOPHIX PETHOHOB U CEI;
COBEpILICHCTBOBAHNE U CHHXPOHHU3AIMSI HOPMAaTUBHOM 0a3bl, CBA3aHHON C AeMOTpapuIecKiuM
pa3BUTHEM.

Pabouass mporpamma BKIIIOYaeT B Ce0sl BCTPEUY-IUCKYCCHIO C MPEACTaBUTEISIMH

mupexiuu pu MTCII, oTBeyaromeil HENOCPEACTBEHHO 3a BOIMPOCHI AeMOrpaduueckord 1
CEMEUHOHN MOTUTHKU.
Oxupmaercsi, 4YTO BO BpeMsi CEMHHApa YYacTHUKH IONy4YaT 3HAHHUS O CTPaTerdd
JIeMOorpaUIecKoro pa3BUTHs COOTBETCTBYIOIIETO rocyaapcTsa Ha nepuon 2006 - 2020 rr.,
BBIpA0OTAIOT YMEHUsI TNIAHUPOBAHHMSI, IPOrHO3UPOBAHUS, MOJIEIUPOBAHUS U OCYIIECTBICHUS
MOHUTOPHHTA AEMOTpaUIeCKUX MPOLECCOB.

11 Bonpocsl eBponHTEerpannu



European policies for equality and equal opportunities

IDFEO-FF-39-10

Duration: 4 days

Type of course: video conference and/or face-to-face

Period: March/April 2010

Language: English/Russian

Participation fee: € 500

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

Within the programme participants expand their knowledge about EU anti-
discrimination and equal opportunities policy and receive further knowledge of the
implementation of the different equality and equal opportunities policies. The course provides
extensive information about the different programmes on promoting employment, equality and
equal opportunities for people of different ethnic origin. Emphasis is also put on the Bulgar-
ian experience in developing policies in terms of gender, disability, ethnic background, sexual
orientation, etc.

The working programme includes a discussion with representatives from a MLSP
Directorate responsible for the equality and equal opportunities policies as well as a visit to an
organization or institution implementing projects in this area.

After the successful completion of the course participants are expected to have
enlarged their knowledge about EU anti-discrimination and equal opportunities policy as well
as to have received further knowledge of the implementation of the different equality and equal
opportunities policies.

EuroRean inteﬁration issues 12



EBponeiickie nNoJIMTHKHA PABHBIX IIPAB U PABHBIX BO3MOKHOCTEH

IDFEO-FF-39-10

MpononxureabHOCTb: 4 THS

dopma mpoBeIeHNUsI: TEICKOHPEPEHITUS 1/ OYHAs

IMepuon npoBenenusi: Mapt/anpens 2010 .

SA3bIK: aHIIUHACKUN/PYCCKUIA

IInara 3a yuyactue: 500 eBpo

Mpenna3unauen nas: [IpeacraBuTeneil rocy1apcTBEHHOM U MyHUIIUIIATBHOM a IMUHUCTPAIIIH,
paboTaroimux B chepe CorraIbHOM MOTUTHKH, COIIMATBLHBIX TAPTHEPOB U HETIPABUTEIILCTBEHHBIX
OpraHu3aIui

B  pamkax mporpaMMbl  yYaCTHHKH  PACHIMPSIFOT ~ CBOM  3HAHHWS 00
AHTUAMCKPUMUHAIIMOHHOW TOJUTHKE W TOJUTHKE paBHBIX Bo3MokHOcTed EC, momydwaror
TaK)Ke JOMOJHUTCIbHBIC 3HAHUS B CBA3M C MPHUMEHEHHEM PA3MYHBIX MOJUTHK PABHBIX
MpaB U PaBHBIX BO3MOkHOCTEH. Kypc mpegocTaBiser 6oratyio HHGOPMAIMIO O Pa3TMIHBIX
MporpaMMax CTUMYJIHPOBAHUS 3aHSITOCTH, PABHBIX MpPaB M PaBHBIX BO3MOXKHOCTCH JFOACH
Pa3IMYHON STHUYCCKOW MPUHAICKHOCTH. PaccMarpuBaeTcsi W OONTapCKUi OMBIT B
pa3paboTKe TMOJUTHKH MO COOTBETCTBYIOUIMM MPU3HAKAM: TOJI, MOBPEKICHHUS, dTHHYCCKAS
MPUHAJISKHOCTh U CEKCyabHAsS OPUEHTAIUS | JIP.

Pabouas mporpamMMa MpeayCcMaTpUBAcT BCTPEUY-JAUCKYCCHIO C TMPEACTABUTEIIMHU
mupexin mpu MTCII, oTBeuarorell HemoCPEACTBEHHO 3a TOIUTHKH PABHBIX MPAB M PABHBIX
BO3MO)KHOCTEH, & TAKIKE TIOCEIIECHHE OPTaHU3AIIUH HJTH HHCTUTYIIUH, BBITOTHSIOMICH MTPOEKTHI
B DTOH 00JIaCTH.

[Mocne ycrmeniHoro 3aBepIieHns y9eOHOro Kypca 0XKUIA0TCS CIISTYONUE PE3YIbTaThI:
pacuiipeHne 3HAHWK YYaCTHUKOB 00 AHTUAMCKPUMUHAIIMOHHOW MOJHMTUKE W TOJUTHKE
paBHbIX Bo3MoxkHOCTeH EC, a Tarxke mproOpeTeHue TOTMOIHUTEIbHBIX 3HAHUH O IPUMECHECHHUH
Pa3IUYHBIX MOJUTHK PABHBIX MPAB U PABHBIX BO3MOKHOCTEH.

13 Bonﬂocm eBROHHTeFﬂaHHH



Occupational safety and health in chemical plants

IOSH-FF-43-09

Duration: 5 days

Type of course: face-to-face

Period: January/February 2010

Language: English/Russian

Participation fee: € 600

Designed for: Representatives of labour inspectorates

The course lays stress on topics connected with the legal basis that regulates
the specific requirements for providing occupational safety and health in chemical
manufacturing, usage, transportation and storage plants. The course pays special attention to
the national legislation synchronized with EU directives on providing occupational safety and
health in plants, including chemical plants. Participants are also acquainted with the
integrated inspection system implemented by the General Labour Inspectorate Executive
Agency.

The course includes a visit to the Labour Inspectorate Directorate where participants
observe the inspection of particular sites and the subsequent discussions of the inspection
results. A visit to a chemical plant is also organized.

After the end of the course participants are expected to have acquired knowledge,
practical skills and qualifications for inspecting the problems of providing occupational safety
and health in chemical manufacturing and usage plants. Moreover, participants should have
acquired communication skills in specific situations with the respective technical experts for
solving the concrete problems of the plant.

It is expected that participants will gain a good knowledge of the legal basis that
regulates the specific requirements for providing safe and healthy labour conditions in
chemical manufacturing, usage, transportation and storage plants.

Occuﬂational safeti and health 14



O0ecnevyenne 310pOBBHIX M 0€30MACHBIX YCJI0BHI TPyIa

Ha NpeaAlnpUATHAX XMMHUYECKOM NMPOMBIIIJICHHOCTHA

IOSH-FF-43-09

IMponoxuTENbHOCTD: 5 THEN

®opma npoBeaeHHsI: OUHAS

IMepuon nmpoBenenusi: suBapb/dhespans 2010

S3bIK: aHIMHACKUI/PYCCKUH

IInara 3a yuyactue: 600 eBpo

IMpennasunayen aus: [IpeacraBurteneil MHCIEKINN 11O TPYAY

VYueOHasi porpamMma JeiaeT aKkIeHT Ha TEMbI, CBSI3aHHBIE C HOPMATHBHOH 0a30H,
perIaMeHTHPYIONIEeH crieuuIecKre TpeOOBaHuUs 10 00ECIICYCHHUIO 3I0POBBIX U 0€30ITaCHBIX
YCIOBUM Tpy/Ja Ha MIPEANPUSITUSAX IO MPOU3BOJCTBRY, HCIIOJIb30BaHUIO, TPAHCIIOPTUPOBAHUIO U
XpaHCHHUIO XUMHWYCCKUX BCUICCTB.

B paMKax MmOporpammbl CICHHUAJIBHOC BHUMAHHUC YACIACTCA HaHWOHAJIBHOMY
3aKOHOJIATEIILCTBY, TAPMOHU3UPOBAHHOMY C CBPOICHCKMMHU TUPEKTHBAMH, B OTHOIICHHU
o0ecrieYeHUsT 37I0POBBIX M O€30MacHBIX YCIOBHW Tpylda Ha MNPEANPHUITHSX, B T.4. M Ha
NPEANPUATHAX ~ XUMHUYCCKOH MPOMBINUICHHOCTHA.  YIEIEHO HEOO0XOIMMOE BHUMAaHHE
O3HAKOMJICHUIO YYAaCTHHKOB OOYYEHHS C CHCTEMOH WHTETPUPOBAHHOW HWHCIIEKIUH,
npuMeHseMoi VcromHuTeIbHBIM areHTCTBOM ‘[ TaBHast MHCIEKIHS 110 TPYRY .

[Ipenycmotpeno nocemenue upekinu “Mucnekius mo Tpyny’’, B KOTOPOH y4aCTHUKA
Oy/llyT TIPUCYTCTBOBATh MpPU HMHCICKTUPOBAHUM KOHKPETHBIX OOBEKTOB M MOCICTYIOUIHX
JMCKYCCHSIX IO pe3yJbraTraM NpoBEpKH. B pamkax oOy4deHHs MPEIryCMOTPEHO MOCEIICHNE
NpeAnpuATUus XUMHUYECKON IMPOMBIINIJICHHOCTH.

[lo okoHYaHWM OOy4YEHHS OXHIAIOTCS CIEAYIOIINE pPEe3yJbTarThl: TPHOOpPETEHUE
HOBBIX 3HAaHWM, MPAKTUYECKUX YMCHUH M KBUTM(MUKAINN IO TPOBEICHUIO HHCIICKTUPOBAHUS
no mpoOiieMaM, CBS3aHHBIM C OOECIIEYEHHEM 37I0pOBBIX M OC30MACHBIX YCIOBHW Tpylna Ha
MPEANPHUITHSIX TI0 TIPOU3BOJCTBY U HCIOIB30BAHUIO XUMUUECKUX POIYKTOB; (DOPMUPOBAHNE
3HaHI/II>'I, HeO6XO)II/IMbIX JJIsL 06HICHI/I$I B KOHKPETHBIX CHUTyalUsaAX C COOTBCTCTBYIOIIIMMU
TEXHUYECKUMH OKCIIEpTaMH C IEJbI0 pa3pemicHus cnenuuueckux TpodieM Ha
NPEAIPUATHSAX.

Osxumaercsi, YTo Mo OKOHYaHUH OOYUYCHHUST yUYACTHUKH OYIyT JAETAIbHO 03HAKOMIICHBI
C HOpPMaTUBHOM 0a30i, permaMeHTUpyIolel crenuduieckre TpeOoBaHHs M0 00ECTICYCHUIO
3I0POBBLIX U 6e3OHaCHI)IX yc.IIOBI/Iﬁ TpyAa Ha NPCANPUATUAX 10 ITPOU3BOACTBY, UCITIOJIb30BAHUIO,
TPAaHCIIOPTUPOBAHUIO U XPAHEHUIO XUMUYECKUX BEIECTB.

15 3zmﬂ031>1e H 0e30macHbIE iC.JIOBI/Iﬂ Tﬂina



Hazardous substances. Basic requirements for providing occupational safety and

health in plants in connection with the chemical risk

IOSH-FF-44-09

Duration: 5 days

Type of course: face-to-face

Period: March/April 2010

Language: English/Russian

Participation fee: € 600

Designed for: Representatives of labour inspectorates

The course includes topics connected with the legal basis that regulates the specific
requirements for providing occupational safety and health in plants in different economic
sectors where there is a chemical risk.

The course pays special attention to the national legislation harmonized with EU
directives on providing occupational safety and health. The course also provides practical
examples of risk assessment in particular plants with specific risks and the measures that
have to be taken so that they can be eliminated and minimized.

The course also includes a visit to plants where participants observe the inspection
of particular sites, the subsequent discussions of the risk assessment results and the measures
taken to overcome the risks.

After the end of the seminar participants are expected to have acquired a good
knowledge and skills to assess chemical risks. They should have acquired practical skills to
identify several hazardous unidirectional chemical agents in the air at the working place and
to be familiar with the practice of the Labour Inspectorate in the Republic of Bulgaria in
controlling occupational safety and health in plants from different economic sectors in which
there is a chemical risk.

Occuﬂational safeti and health 16



OnacHble BenecTBa. OCHOBHBIE TPeOOBAHMS 110 00eCTIeYeHH IO

310POBbIX U 0€30MACHBIX YCJOBHI TPYIa HA MPEINPUITHAX B CBS3HM C
XMMHYECKMM PUCKOM

IOSH-FF-44-09

IMpoxonxuTeLHOCTD: 5 THEN

®opma npoBeIeHHUsI: OUHAS

Iepuox npoBenenusi: mapt/anpens 2010 ©.

SA3bIK: aHIMHACKAN/PYCCKUT

IMnara 3a yuyactue: 600 eBpo

IMpexnasznauen pusi: [IpeacraBureneld HHCIEKUUM 110 TPYY.

B yuebHyro mporpamMMy BKIIOYEHBI TEMBI, CBS3aHHBIE C HOPMATHBHOW 0a30ii,
perTaMeHTHPYIOIIeH crienupuieckie TpeOOBaHHS IO 00ECTICUSHHIO 3I0POBBIX U 0€30ITaCHBIX
ycloBHH TpyAa paOoTaloiuX Ha MNPEANPHUITUSX Pa3IMYHbIX BUAOB HKOHOMHYECKOM
JESITEeIbHOCTH, HAa KOTOPBIX CYLIECTBYET XUMUYECKHN PUCK.

B pamkax mporpammbl ynenseTcsi BHUMaHHE HAalMOHAJIbHOMY 3aKOHOIATENIbCTBY,
rapMOHHM3UPOBAHHOMY C €BPONEHCKUMH TUPEKTUBAMHU, OTHOCUTEJIEHO 00€CTIEYEHH S 310POBbIX
1 0e30macHBIX YCJIOBHM Tpyda. PaccMaTpuBaroTcsi NpakTHUECKUE PUMEPBI OLIEHKH pPUCKa Ha
KOHKPETHBIX IPEIIPUSATHAX, HA OCHOBE KOHKPETHBIX PUCKOB, a TAK)KE MEPBI, IPEAIIPUHUMAEMbIE
JUISl MX YCTPaHEHUS MM MUHUMU3ALHIH.

[IpenycmarpuBaeTcs MocemeHne NpeaIpHusIThs, BO BpeMsi KOTOPOr0 yYaCTHUKHU OyIayT
IIPUCYTCTBOBATh IPH NHCIIEKTUPOBAHUYM KOHKPETHBIX OOBEKTOB U MOCIIEAYIOIUX AUCKYCCHIX
[0 pe3ylbTaTaM IPOBEIEHHBIX OLIEHOK PHUCKA M PEATM30BAHHBIX MEp IO IMPEOIOTICHUIO
PHCKOB.

[To oxoHUaHNK CEMHUHAPA 0XKUIAIOTCS CIIEAYIOIINE PE3YIbTaThl: y9aCTHUKN IPUOOPETYT
3HAHMSI M YMEHHS [10 OLICHKE XMMUYECKOTO PUCKA, a TAK)KE OBJIAICIOT IPAKTUIECKUMHU yMEHHUSIMU
[0 ONpENeNICHUI0 B BO3AyXe pad0dero Mecra HECKOJbKHX ONACHBIX XMMHUYECKHX areHTOB
OJTHOHAIPABIICHHOTO JIEHCTBS; 03HAKOMSTCS C IMpakTUKoi MHceknmy o Tpyay B PecryOnmke
Bonrapuu no ocymecTBI€HHIO KOHTPOIS AJ1s1 00€CIeYeHNs] 300POBBIX U 0€30I1aCHBIX YCIOBUN
Tpyda Ha NPENNpUATHAX Pa3IUYHbIX BUAOB SKOHOMHYECKON AEATENbHOCTH, Ha KOTOPBIX
CYLIECTBYET XMMUYECKUN PUCK.

17 31opoBbie U 0e30MaCHbIE YCJI0BUS TPYAA



Occupational safety and health in plants

IOSH-FF-45-10

Duration: 5 days

Type of course: face-to-face

Period: October/November 2009

Language: English/Russian

Participation fee: € 600

Designed for: Representatives of labour inspectorates

The course aims to familiarize participants with the basic requirements of Bulgarian
legislation harmonized with EU directives for providing occupational safety and health, the
responsibilities of the participants in the labour process and company organization as a major
prerequisite for providing occupational safety and health. Course participants are acquainted
with the legal requirements for carrying out risk assessment as a major means for identifying
professional risks and outlining measures (including measures hierarchy) to eliminate or
minimize risk. Emphasis is also put on the methodology for risk and participants’ assessment
in carrying out risk assessment.

The course participants are also acquainted with the functions, tasks and authorities of
the General Labour Inspectorate Executive Agency in the Republic of Bulgaria as well as with
the implemented methodology for integrated inspection.

The course also pays attention to the topic of hazards generated in operating with the
working equipment.

Special emphasis is placed on issues related to falling down from a height, a blow
caused by falling objects and people trapped underground.

An integral part of the occupational safety and health is the discussion of labour
hygiene, including exposure to noise, vibrations and hazardous substances. Course participants
become familiar with the major requirements for manual labour with weights and the risks for
the manual weight workers.

After the end of the course participants are expected to have acquired a good
knowledge of the legal requirements for carrying out risk assessment as a major means for
identifying professional risks and outlining measures (including measures hierarchy) to
eliminate or minimize risk.

Occupational safety and health 18
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O0ecnevenne 310pOBbIX 1 0€30MACHBIX YCJOBHIT TPyIa HA NPEANPUSITHAX

IOSH-FF-45-10

[MpogonxuTeILHOCTD: 5 THEH

®Dopma npoBeeHHsI: OUHAS

IMepuon nmpoBenenusi: okKTI0pb/HOI0ps 2009 T.

SA3bIK: aHIIUHACKUN/PYCCKHIMA

IInara 3a yuyactue: 600 eBpo

IMpenna3znaven aas: [IpencraBureneii MHCIEKINH O TPYAY

Lens oOydeHWs] - NpPEACTaBUTH Mepel yYaCTHUKAMH OCHOBHBIE TpeOOBaHUs
0OJITapCKOTO 3aKOHOJATENILCTBA, T'aPMOHHM3MPOBAHHOTO C EBPOIECHCKUMH JAWPEKTUBAMHU,
B OTHOUICHHWH OOECHEYCHHUS! 3[0POBBIX M OE30MACHBIX YCIOBHH TpyAa, OTBETCTBEHHOCTU
YYaCTHUKOB TPYAOBOTO Mporecca W (UPMEHHOW OpraHU3alMd, SBISIOMIMXCS BaKHOU
MPEANOCHUIKON 00eCTIeueH sl 3J0POBBIX U OE30MaCHBIX YCIOBUH Tpy/a.

OOy4aeMble TIONYYAIOT HHPOPMALUIO O HOPMATUBHBIX TPEOOBAHMSAX K MPOBEACHHIO
OLICHKM pHCKA KaK OCHOBHOMY CPEACTBY HIEHTU(UKAIMKA NPOPECCHOHATBHBIX PUCKOB
U ONpeAeTCHUIO Mep (B T.U. HEpapXuM Mep) MO YCTPAHEHHWIO WM CHIKCHHUIO PHCKA.
PaccmarpuBaeTcst METOIONIOTHS OLIEHKHM PUCKA, @ TAK)Ke YYAaCTHUKH B MPOBEJCHUM OLEHKU
pucKa.

O06y4aeMbie 3HAKOMSATCS ¢ QYHKIUSMHE, 331a4aMH ¥ IOJTHOMOYHSIMU M CIIOTHATETEHOTO
areHTcTBa ,,l TaBHast nHCTIeKUKs 110 Tpyny” B PecmyOnuke bonrapum, a Takske v ¢ IpUMEHsIeMOH
METOAOJIOTHEN MHTETPUPOBAHHOTO MHCTIEKTHPOBAHUS.

B yueOHOW mporpamme yaemsieTcsi JOCTaTOYHOE BHUMAaHHE TeMe, CBS3aHHOU C
OIMaCHOCTSIMH, BOSHUKAIOIIMUMH MIPU IKCIUTyaTalluy padoyero 000py0BaHHS.

CrenmanbHOe BHUMaHME YIENSIETCs BOIPOCAM, CBA3aHHBIM C IaJ€HUEM C BBICOTHI,
yAapoM MaJalolUMH MPeIMETaMH 1 3aBaJIOM.

B kadecTBe HEOTHEMJIEMOW YacTH BOMPOCA O 3AO0POBBIX U OE30MACHBIX YCIOBHSAX
TpyZaa, OylIeT pacCMOTPEH BOIPOC 00ECNeYeHNsI THTUEHBITPYAa, B T.4. MOABEPKEHHOCTH
JCHCTBHIO IIIyMa, BUOpAIUi M BpEIHBIX BemecTB. OOyuaeMble MOMy4YaroT HH()OPMAIUO 00
OCHOBHBIX TPEOOBAHUSIX P IEPEHOCKE TSHKECTEH BPYUHYIO, & TAKKE O PUCKAX Il pAOOTHUKOB
IIpH MEPEHOCKE TAKECTEH BPYUHYIO.

Osxumaercsi, 9To B pe3ybrare 0Oy4eHUs] YIaCTHUKU O3HAKOMSATCSI ¢ HOPMAaTHBHBIMH
TpeOOBaHUSIMHU K MPOBEICHHIO OLEHKH PUCKAa KaK OCHOBHOMY CPEICTBY HACHTH()UKAIIIH
podeccroHaIbHBIX PUCKOB M ONPEAeICHHIO Mep (B T.4. HEpapXuu Mep) MO YCTPAHSHHIO WIIN
CHM)KEHHUIO pHCKA.

19 3nopoBbie u Oe30macHbIe YCJI0BUSI TPyAa



Priorities in construction sites inspections. Actions taken by
the Labour Inspectorate to prevent violations

causing traumatism in the construction sector

IOSH-FF-46-10

Duration: 5 days

Type of course: face-to-face

Period: November/December 2009

Language: English/Russian

Participation fee: € 600

Designed for: Representatives of labour inspectorates

The course provides information about the actions taken by the Labour
Inspectorate in inspecting construction sites. Course participants get acquainted with
the authorities of the labour inspectors for imposing compliance with the requirements for
providing occupational safety and health in the construction sector. Special emphasis is
placed on the specific forms of inspection harmonized with the EU legal standards and the
identification of violations which are likely to cause labour traumatism. The course provides
data about labour traumatism in the construction sector and analysis of the reasons that have
caused it. It also gives examples of typical labour accidents in the sector and the most frequent
violations of the legislative acts regulating occupational safety and health in the construction
sector. The course pays special attention to the specific requirements to foolproof activities and
processes posing the highest risk in construction — working at heights and danger from falling
from a height, using the working equipment, etc. It also considers the conditions and the
reasons which are likely to increase the risk of labour accidents if the legal requirements for
occupational safety and health are not met. The course includes a visit to construction sites in
order to share Bulgarian experience and practices.

After the end of the course participants will have become familiar with the actions
taken by the Labour Inspectorate in inspecting construction sites and the authorities of the
labour inspectors for imposing compliance with the requirements for providing occupational
safety and health in the construction sector. The course participants will be also acquainted
with the specific forms of inspection harmonized with the EU legal standards, the identification
of violations which are likely to cause labour traumatism as well as labour traumatism in the
construction sector and analysis of the reasons that have caused it.

OccuHational safeti and health 20



IIpuopuTteTsl NPH HHCIIEKTHPOBAHUH CTPOUTEIbHBIX 00bEKTOB.
HeiicrBusg MHCeKUM 110 TPYAY 10 NPeayNPeKACHHI0O HAPYIIEHHH, BeAyLIHX

yaie Bcero K TpaBMaTusmy B orpaciu ,,CTpouteabcTBo”

IOSH-FF-46-10

IIpoxonxuTeLHOCTD: 5 THEN

®opma npoBeIeHHUsI: OUHAS

IMepuoa npoBenenusi: HOsIOpB/nexadps 2009 1.

S3BIK: aHTIMHACKAN/PYCCKUT

IMnara 3a yuyactue: 600 eBpo

IMpexnasznaven pJsi: [IpencraBureneld HHCIEKIMM 11O TPYLY

OOyueHue mpenocTapisier HHPOPMAIUIO O AeHCTBHAX WHCHEKINH 1Mo TPyLy NpU
MPOBEPKE CTPOUTEIBHBIX OOBEKTOB. YUACTHHKH OOYYECHUSI 3HAKOMSATCSA C ITOJHOMOYHSMH
WHCIEKTOPOB IO TPYyAy IO YTBEP)KIEHUIO COONIOACHUS TPeOOBaHWN K O0O0ECIIEYeHHUI0
3IOPOBBIX M O€30IMAaCHBIX YCIOBHWA Tpyma B orpaciuu ,,CtpoutenscTBo”. CrenuaibHOE
BHUMaHHE YIeNseTcsl crennpudeckuM (opMaM HHCHEKTUPOBAHHS, TapMOHH3WPOBAHHBIM
C EeBpONEHCKMMH MPAaBOBBIMH HOpPMaMH, W YCTAHOBJICHHIO HAPYIICHUH, CO3AIOIINX
IPEINOCHUIKH MTPOU3BOJCTBEHHOTO TpaBMari3Ma. O0ydeHne mpeaocTaBiIseT HHPOPMANUIo O
MPON3BOJCTBEHHOM TpaBMaTH3Me B OTpaciy ,,CTPOUTENHCTBO M aHAIN3 IPHYHH, KOTOPHIE
NpUBEIH K TpaBMaTm3My. [IpmBOISATCS NpUMEphl XapaKTepHBIX HMPOW3BOACTBEHHBIX TPaBM
B OTpaciu. YKa3pIBalOTCs HawOOJIee YacTO BCTpEYaeMble HApYIICHHWS HOPMAaTHUBHBIX aKTOB,
pETIaMeHTHPYIOINX OOECIeYeHHE 3I0POBBIX M OE30MacHBIX YCIOBHH Tpyaa B OTpaciH
,,CrpoutenberBo”. CrnenmanbHOE BHHMAaHWE YAENSETCS KOHKPETHBIM TPEeOOBaHHAM K
0€30MacHOCTH JESTENFHOCTH W TPOIECCOB, CO3MAIOIMINX HauOoiiee BBICOKMH pPHUCK B
CTPOHUTENBCTBE — PabOTHI HA BBICOTE W OIMACHOCTH MAJCHHS C BBICOTHI, HCIIOIH30BAHUIO
pabouero o6opynoBaHus H 1p. PaccMarpuBaroTcst yCiioBHS U NPUYUHBL, TPU KOTOPBIX MOXKET
YBEIMYHUTBCS PHCK IPOM3BOJCTBEHHBIX TPAaBM B Cllydae HECOONIONEHHS HOPMATHBHBIX
TpeOOBaHUH K 30POBBIM U 0€30IaCHBIM YCIOBHAM Tpyaa. [IpemycmarpuBaeTcs mocenieHue
CTPOUTENBHBIX O0BEKTOB JUISI O3HAKOMIICHHS C OOJITapCKUM OITBITOM U ITPAKTHKOM.

[To oxoHWaHMM mpOrpaMMbl OOYYEHHS OXHIAIOTCS CIEAYIONIHE pPEe3yIbTaThl:
nH()OPMHUPOBAHHOCTh O JEHUCTBHAX MHCHEKIMH MO TpPyIy HpPH NPOBEPKE CTPOUTEIBHBIX
00BEKTOB, O MOJTHOMOYHUSIX HHCIIEKTOPOB TI0 TPY/Y IO YTBEPKACHHIO COOIIOAECHHS TPEOOBaHUH
K OO0ECIIEYeHHIO 3[I0POBBIX M 0E30IMMaCHBIX YCIOBHH Tpyda B OTpacid ,,CTPOUTENHCTBO,
o cnenuduyecknx (opMax HWHCHEKTUPOBAHMS, TAapMOHM3UPOBAHHBIX C EBPONCHCKUMH
IPaBOBBIMH HOpMaMu, M (hopMax YCTaHOBJIECHHS HApYIICHUH, CO3MAIONIMX IPEANOCHIIKH
MPOM3BOJCTBEHHOTO TpaBMaTH3Ma, O TIPOM3BOACTBEHHOM TpaBMaTH3ME B  OTpaciH
,,CTpOUTENBCTBO” ¥ aHAJIN3€E IPUYNH, KOTOPBIE TIPUBEIH K TPABMATU3MY.
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Compliance of risk assessment with labour conditions in small and medium-

sized companies in the agricultural sector

IOSH-FF-47-10

Duration: 5 days

Type of course: face-to-face

Period: March/April 2010

Language: English/Russian

Participation fee: € 600

Designed for: Representatives of Labour Inspectorates from the respective countries

The course provides detailed information about the methods for risk assessment of
labour conditions in small and medium - sized companies and the legal basis for
occupational safety and health harmonized with EU directives in small and medium-sized
companies from the agricultural sector. It provides an in-depth analysis of the problems in
conducting risk  assessment and work with employers. Special emphasis is put on the safety
measures, the rights, obligations and  responsibilities of employers and employees regarding
labour conditions in small and medium-sized companies from the agricultural sector.
The course also examines the basic legislative acts — changes, practices, the role of labour
conditions committees and groups, the methods for assessment and analysis of health and
safety risks for employees in small and medium-sized companies from the agricultural sector
as well as the organization of control, order and control methods.

The course places emphasis on the National Integrated Labour Inspection System
implemented by the General Labour Inspectorate Executive Agency and includes a visit
to the Labour Inspectorate Directorate in Sofia region where course participants will observe
the inspection of specific sites and the subsequent discussions of the inspection results. As
part of the training course participants pay a visit to an agricultural company in order to share
Bulgarian experience and practices.

At the end of the course participants are expected to have become acquainted with the
methods for risk assessment of labour conditions in small and medium-sized companies, to
have a detailed knowledge of the legal basis for the safe and healthy labour conditions in small
and medium-sized companies from the agricultural sector and to be able to outline problems in
conducting risk assessment and the work with employers.

Occupational safety and health 22
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CooTBETCTBHE OLIEHKH PHUCKa YCJI0BUSAM TpPyda HA MAJbIX U CPEAHUX

NpeanpUATHIX IKOHOMHYECKOI 1esITeJIbHOCTH ,,CelibCKoe X0351iicTBO”

IOSH-FF-47-10

[MpogonxuTeIBLHOCTD: 5 THEH

®opma npoBeeHNsI: OUHAS

IMepuon npoBenenusi: mapt/anpens 2010 .

SA3bIK: aHIIUHACKUNA/PYCCKHMA

IInara 3a yuyactue: 600 eBpo

Mpeana3nauen pusi: [Ipencrasuteneit MHcneKuii mo Tpyay COOTBETCTBYIOIIUX TOCYIaPCTB

OOy4eHne mpenocTaBisieT ACTalbHYI0 WHPOpPMAIHI0 00 WHCTPYMEHTApUHU OLCHKH
pHCKa B YCIIOBUSIX TPY/Ia HA MAJIbIX Y CPEIHHX TPEANPUATHSIX, HOPMATUBHOM 0a3€ 110 3/I0POBBIM H
0e30IacHBIM YCIIOBHSIM TPY/Ia, TAPMOHU3UPOBAHHOH C €BPOICHCKUMU JUPEKTUBAMH, HA MAJTBIX
Y CPEITHUX MPEANPHUATUSIX SKOHOMHUYECKOU JACSITeIbHOCTH ,,CeTbCKOE X03SHUCTBO . YIITyOJIEHHO
AHAIM3UPYIOTCS TPOOJIEMBI TPOBEACHUS OICHKH PUCKOB W Pa0OThI C PabOTOMATEIISIMHU.
CrieruayibHOE BHUMAaHHE YACISCTCS MepaM IO 0€30MacHOCTH, IMpaBaM, OOS3aHHOCTSIM W
OTBETCTBEHHOCTH paboTojareneil U paOOTHUKOB B OTHOIICHHM YCIIOBUH TPy/la HA MaJIbIX U
CPEIHHMX MPEINPUATUSX IKOHOMUYECKOH AEITEIhHOCTH ,,CEeIbCKOe XO3SWCTBO, OCHOBHBIM
HOPMAaTHUBHBIM aKTaM — M3MCHCHUSIM, MPAKTHKaM, POJIA KOMUTETOB WM TPYIII IO YCIOBUSIM
TpyZa, METOJIaM OIICHKU M aHaJIM3a PUCKOB JUIS 3J0POBbS U 0E30MaCHOCTH Pa0OTAIOIINX Ha
MaJlbIX U CPEAHUX MPEAIPUITHIX SKOHOMUUYECKON AESITeNbHOCTHU ,,CenbCKOe XO3SHUCTBO”, a
TaK)Ke OPTraHU3allMd KOHTPOJILHOW JESTEIBbHOCTH, TOPSJAKY U CIOco0aM OCYIIECTBICHHUS
KOHTPOJISL.

CrieruaibHOE BHHMaHUE yJelseTcss HalnuoHalbHOW CHCTEME HHTErPUPOBAHHOTO
HMHCIICKTUPOBAHUS TPy, IPUMEHIEMOH VCIIOTHUTEILHBIM areHTCTBOM ,,[ TaBHASI HHCTICKITUS
no tpyay”’. B cBs3u ¢ atuM npeaycmorpeHo nocemenne Jupeknun “Uucnekuus mo Tpyay ,
Cousi-061acTh, BO BpeMsi KOTOPOTO YYaCTHUKH Oy/ Ty T IPUCYTCTBOBATH IPU WHCIICKTHPOBAHUT
KOHKPETHBIX OOBEKTOB M TOCICIYIOIIUX JUCKYCCHSIX MO pe3yjbraTaM IMpPOBEpoK. B pamkax
pabodeli TporpaMMbl MPEIyCMaTPUBASTCS TOCCIICHUE TMPEANPHUITHS SKOHOMHYCCKOM
nesTenbHOCTH ,,CelnbCKOe XO3SMCTBO” C IIEIBI0 O3HAKOMIICHHSI C OOJITApPCKAM OIBITOM M
MPAKTUKOM.

[To okoHUaHWM OOY4YEHHUsS OXKUIAETCS, YTO YYACTHUKH OyayT MH(OPMHUPOBAHBI 00
HMHCTPYMEHTapHH OIICHKU PHCKA B YCIOBUSX TPYy/a HA MAJIBIX U CPEIHHUX MPEIIPUATHSIX, Oy T
O3HAKOMJICHBI B JIeTallsIX ¢ HOpMaTHBHOM 0a3oii mo 3bYT (3m0poBbie 1 6e30macHbIe YCIOBUS
TpyZa) B YCIOBUSX TPy/a Ha MAJIBIX U CPEIHUX NPSANPHUSATHIX SIKOHOMHUUESCKON JISATSIIEHOCTH,
OyayT 00J1a/1aTh YMEHUSIMH OIPEICIIATH MPOOIEMbI ITPH MPOBEICHUH OIICHKU PUCKOB H padoTe
C paboOTOIATEIISIMHY.
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Active policy corresponding to the labour market needs

ILM-FF-42-10

Duration: 4 days

Type of course: face-to-face

Period: March-April 2010

Language: English/Russian

Participation fee: € 500

Designed for: State and municipal administration officials working for employment
promotion

The course familiarizes participants with the changes in the legal basis, planning
systems, execution, monitoring and assessment of the results from the modern active
policy implementation on the labour market, corresponding to the actual needs of the labour
market in Bulgaria. [t encompasses in detail the influence of the open method of coordination
in the EU employment area, the mechanisms for effective cooperation with social partners on a
national and regional basis and the results from the implementation of consistent employment
policy in Bulgaria through annual National Employment Action Plans.

The working programme includes visits to organizations within the employment
system in Bulgaria.

The course provides information on the types of active services on the
labour market and their beneficiaries. Course participants acquire skills for interpreting active
employment services and qualification in the context of local economic development as well
as the actual problems resulting from offering services on the labour market.

Emﬂloiment ﬂolicies 24



AKTHBHAasA MMOJINTHKA,

COOTBETCTBYHOIIAsl MOTPEGHOCTSIM PbIHKA TPyaa

ILM-FF-42-10

MpoxonxuresbHOCTb: 4 THS

®opma npoBeaeHusI: OYHAS

IMepuon nmpoBenenusi: Mmapr-amnpens 2010 T.

SA3bIK: AaHIIMHACKUN/PYCCKUIMA

IMnara 3a yuyactue: 500 eBpo

IMpeanasnauen ais: [IpencraBureneii rocy1apcTBEHHBIX U MyHUIIUTIAIBHBIX a IMUHUCTPALIA,
paboTarOIKX 10 CTUMYIHPOBAHUIO 3aHATOCTH

OTOT Kypc 3HAKOMHUT yYaCTHHKOB C M3MEHEHUSMH HOPMATHBHOW 0a3bl, CHCTEMaMU
[JIAHUPOBAHUS, UCIIOJIHEHUSI, MOHUTOPUHTIA U OLIEHKH PE3YJIbTaTOB IPUMEHEHHUS COBPEMEHHOM
aKTUBHOW TIOJINTUKHA HA PBIHKE TPYHa, COOTBETCTBYIOIEH PEalIbHbIM MOTPEOHOCTSAM PhIHKA
Tpyaa B bomrapuu. JIEKIMOHHBIA KypC paccMaTpUBAEeT JETajJbHO BIUSIHUE OTKPBITOIO
MeTO/a KoOpauHaImu B obnactu 3auaToctu EC, MexaHU3MbI 3()()eKTUBHOTO COTPYIHUYECTBA
C COLMAJILHBIMU MAapTHEPAMH Ha HAIIMOHAIEHOM M PETHOHAIHHOM YPOBHE M PE3yIbTAThI
MIPUMEHEHHUSI TI0CJIEI0OBATEIIFHON MOMUTHKH 110 3aHATOCTH B bomrapum mocpencTBoM
BBIMIOJIHEHUS €KETOAHBIX HallnoHaNbHBIX MJIAHOB ASUCTBUS MO 3aHITOCTH.

B paboueli mporpamme TpeayCMOTPEHBI MOCCIICHUS OPTaHU3allUH, SBIISIOIIUXCS
HaCTBIO CHCTEMBI 3aHATOCTH B bonrapum.

Kypc npepocrasmisier yaacTHUKaM UHPOPMAIIHIO O BHJaX aKTUBHBIX YCIIyT HA PHIHKE
Tpyna u ux oeHeuuuapoB. YUacTHUKH OCBAMBAIOT YMEHUS HHTCPIPETAINU aKTUBHBIX YCITyT
IO 3aHATOCTH W KBaTH(HUKAINA B KOHTEKCTE MECTHOTO SKOHOMHYECKOTO Pa3BUTHS, a TAKKe
YMEHHSI MHTEPIPETAINU aKTyalIbHBIX MPOOJIEM, CBSI3aHHBIX C MPEITI0KESHAEM YCIIYT Ha PhIHKE

Tpyna.
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The creation of a modern system for teaching adults, promoting

life-long learning and social inclusion

ILM-FF-43-10

Duration: 4 days

Type of course: face-to-face

Period: March-April 2010

Language: English/Russian

Participation fee: € 500

Designed for: State and municipal administration officials working for employment
promotion

The course provides information on the recent changes in Bulgaria which aim to
create a modern system for teaching adults corresponding to the necessity of a labour force
with specific qualifications. The course will pay detailed attention to the adopted
national strategic documents in accordance with EU priorities, the legislative changes and
the wide spectrum of national measures for promoting literacy, motivation courses,
vocational guidance, qualifications, basic competences training programmes, etc.

The working programme includes visits to educational institutions and social partners
in order to demonstrate the role of partnership in achieving national priorities for identifying
market labour needs for a labour force with specific qualifications.

At the end of the course participants are expected to have become familiar with the
types and specificity of vocational guidance services, the roles of employees in the vocational
guidance process as a key factor for the future success on the labour market of those looking
for a job, the ways of using specialized information materials and products for the different
users of vocational guidance services.

Employment policies 26
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Co3nanne coBpeMeHHOIi cucTeMbl 00y4eHHsl B3POCJIbIX,

CTHUMYJIHpYHoleil o0yuyeHne B TedeHHe Beeil :KU3HU M CONMAJIbHOE BKIIOYCHHE

ILM-FF-43-10

MpoxonxuresbHOCTb: 4 THS

®opma npoBeaeHusI: OYHAS

IMepuon nmpoBenenusi: Mmapr-amnpens 2010 T.

SA3bIK: AaHIIMHACKUN/PYCCKUIMA

IMnara 3a yuyactue: 500 eBpo

IMpeanasnauen ais: [IpencraBureneii rocy1apcTBEHHBIX U MyHUIIUTIAIBHBIX a IMUHUCTPALIA,
paboTarOIKX 10 CTUMYIHPOBAHUIO 3aHATOCTH

Kypc npenocrasisier nHdopmario 06 U3MEHEHHAX B MOCIEAHUE roasl B bonrapun,
LEJBI0 KOTOPBIX SIBJISIETCSl CO3JaHHME COBPEMEHHOM CHCTEMBbI OOY4YEeHHs! B3pOCIHbIX,
COOTBETCTBYIOIIEH MOTPEOHOCTSIM B paOOTHHUKAX C OTpeiesieHHOH kBanndukanuei. [TlonpooHo
OyIyT TpeaCTaBICHBI NPHHATHIE, B COOTBETCTBMM C mpuopureramMu EC, HanmoHaIbHBIC
CTpaTerMyecKue JOKYMEHTBl, HOPMATHBHBIE M3MEHEHHMS, a TaKXkKe LIMPOKUH CHEKTP
HaIMOHAJIBHBIX MEp [0 00YUEHHUIO IPaMOTe, MOTHBALIMOHHOMY 00y4YeHH IO, TpodecCHoHaIEHON
OPHEHTAINH, KBATH()UKAIUH, 00yIESHHUIO KIIOYEBBIM KOMIIETCHIMSIM M APYTHE.

Pabouas mporpamma npegycMaTpuBaeT MOCEIICHHUs 00pa30BaTeIbHBIX YUPEKICHUH
U COIMAJbHBIX MAPTHEPOB JUIS O3HAKOMIICHHUSI C DPOJIBIO TAPTHEPCTBA B OCYIIECTBICHHU
HaIMOHAJBHBIX IPUOPUTETOB P ONpPEeTICHUH NOTPEOHOCTEH phIHKA TPy/la B paOOTHUKAX C
OTIpe/IeTICHHON KBaMH(DUKaen.

[locne oxoHuaHHsT OOYYEHHUS! OKHAACTCS, YTO YYACTHUKH OyIyT O3HAKOMIICHBI C
BUJAMHU U cHENU(UKON ycIayr IO NpoeCCHOHAIbHOM OPHEHTALMU, C POJIBIO CIY)KAIIUX B
nporecce NpoeccnoHaNbHON OPUEHTANH, SBISIOUIMXCS KIIOYEBBIM (PaKTOPOM yCIEITHON
Oyaylei peam3aiy Ha PhIHKE TPy/Aa JIHII, UILYIIHX PadoTy, CO CIIOCOOaMHU UCIIOIB30BaHUS
CHELMAIN3UPOBAHHBIX HMH()DOPMALMOHHBIX MAaTepUalioB M IMPOAYKTOB ISl Pa3IMYHbIX
MnoTpeduTeNel yCiIyr mo npohecCHoHaIbHON OpUEHTALIUH.
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Management skills. Teams and communication. Presentation skills

IONS-FF-46-10

Duration: 4 days

Type of course: face-to-face

Period: March/April 2010

Language: English/Russian

Participation fee: € 450

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

Presentation is an important part of the process of business communication and
provides an opportunity for future development of business relationships. Therefore, the
seminar aims to teach good presentation skills, to develop basic management and
leadership skills with a view to effective management as well as to acquaint participants
with the place and role of the teams in the business communication process. The course
is focused on the successful presentation methods and techniques, the prerequisites for good
presentation and the ability to communicate with the audience.

The seminar includes practical lessons for developing and delivering presentations,
the process of team formation and the acquisition of basic management and leadership skills.

After the successful completion of the course participants will be acquainted with
the place and role of teams in administrative activity. They will also have developed basic
management, leadership and presentation skills.

Oryifanizational, administrative and Hersonal skills 28



Yunpasienueckue yMeHusi. KomaHnabl 1 KOMMYHMKALMH.

l'Ipe3eHTaun0Hm>1e yYmenus

IONS-FF-46-10

MpoxonxuresbHOCTb: 4 THS

®Dopma npoBeaeHusI: OYHAS

Iepuon nporenenusi: mapt/anpenasb 2010 r.

SA3bIK: AaHIIMHACKUN/PYCCKUIMA

IMnara 3a yuyactue: 450 eBpo

IMpeanasnayen pis: [IpencraBureneii rocy1apcTBEHHON U MyHUIIUTIAIBHON a IMUHUCTPALINH,
paboTaromux B chepe CorraIbHON MTOTUTHKH, COIIMATBLHBIX TAPTHEPOB U HETIPABUTEILCTBEHHBIX
OpraHu3aIHi

[Ipe3enTanms sBIsieTCss BaXHBIM MOMEHTOM IIpolecca aenoBoro ooOmeHus. OHa
o0ecrieunBaeT MepCreKTUBY BPa3BUTHH 1EJIOBBIX OTHOLICHH. B CBSI3M CHOTUM BOBpEMsiCEMUHAPA
MPEIOCTABISAIOTCS YKa3aHUsI MO (OPMHUPOBAHUIO MOAXOSIINX MPE3EHTAIMOHHBIX YMEHUI.
Oxugaercsi, 4To 0O0yYeHHE JaCT BO3MOXKHOCTH ()OPMUPOBATH OCHOBHBIC YNPAaBICHYECKUE U
JUJIEpCKUe YMEHHS B HEsIX 3(p(EeKTHBHOrO ynpaBieHUsl, a TaK)Ke 03HAKOMUTBCS C MECTOM
U pOJIBI0 KOMaHJI B TIporecce aenoBoro odmenns. O0yuenne c(hoKycHpoBaHO Ha METOAX H
TEXHUKaX YCHEIIHON MPEe3eHTALUH, PABUIIaX XOPOLIETO BBICTYIUICHHUSI U YMEHHH OOIICHUS C
ayIIUTOPUEH.

B pamkax cemmHapa NpeayCMOTPEHBI NMpPAKTHYECKHE 3aHATHS IO pPa3paboTke M
BBICTYIUIEHHIO C IPE3EHTALMEH, ITpolieccy (hOpMUPOBaHHS KOMaH bl U OBJIAACHUIO OCHOBHBIMU
YHOpaBIE€HYECKUMH U JIUAEPCKUMHA YMEHUSIMU.

[locne ycnemHoro 3aBepiieHus Kypca OXHMIAETCs, YTO yYaCTHUKHU OynyT oOnanarh
3BHAHMSAMU O MECT€ W pOJM KOMaHJ B aJAMHMHUCTPATUBHOW AESITEILHOCTH M OCHOBHBIMHU
YHOpaBJI€CHYECKUMHU, JTUACPCKUMHU, KOMMYHUKAITUOHHBIMU U NIPE3CHTAlMOHHBIMHU YMCHUSAMHU.

Opranmaunonnme, AAMUHUCTPATUBHLIC U
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Civil servants’ ethics in the context of the European

Code of Conduct in state administration

IONS-FF-47-10

Duration: 4 days

Type of course: face-to-face

Period: May/June 2010

Language: English/Russian

Participation fee: € 450

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

The course aims to improve and develop professional culture as well as to provide a
contemporary understanding of the civil servant’s conduct as a specialist, expert or leader. It
also aims to provide civil servants with better opportunities, so that they can develop not only
their knowledge but also their practical skills within the system of the respective institution in
the context of the requirements of the European Code of Conduct in administration.

At the end of the course participants will have gained knowledge of the principles
of business ethics and work skills based on the European Code of Conduct in state
administration.

Orﬁanizational, administrative and ﬂersonal skills 30



ITHKA roCyiapCrB€HHOI'O COYyKallero B KOHTEKCTE EBpOl’[CﬁCKOI‘O

KOJIECKCa IMOBCACHUA B rocyz[achBeHHOi/i AAMUHHUCTPALIUHA

IONS-FF-47-10

[MpononkuTeabHOCTb: 4 THS

Dopma NpoBeIeHHsI: OUHAST

IMepnox mpoBenenusi: maii-uoHb 2010 .

SI3bIK: aHTIIMACKUAN/PYCCKUN

Ilnara 3a yuyacrue: 450 eBpo

I[penna3znaven pas: [IpencraBureneii rocy1apcTBEHHOW 1 MyHULIMIIAIBHOM aIMUHUCTPALIH,
paboraromux Bcepe corraatbHON TOTUTHKH, COIIMATBHBIX TAPTHEPOB U HEITPABUTEILCTBEHHBIX
OpraHu3alui

3aaua 00y4YeHHs — YCOBEPIICHCTBOBATh M 000raTUTh MPOECCUOHATIBHYIO KYJIBTYDY,
c(hopMHPOBATH COBPEMEHHBIH B3IV HA TIOBEICHHE CIYXKAIIETO B POJIM CIICLUAIIICTA, SKCIIEPTa
nn pykoBogutens. Llenb oOyuenusi — co3gare Oosee MHUPOKHE BO3MOKHOCTH TOBBIIICHHUS
HE TOJbKO 3HAHUH, HO M NPAaKTHYECKUX YMEHHUH CIy)KallUX aJMUHMCTPALUM B CHUCTEME
COOTBETCTBYIOILCH OpraHM3alii B KOHTEKCTE TpeOOBaHMM, copepkamuxcs B EBporneiickom
KOZIEKCE MOBEACHUS JOIKHOCTHBIX Jul. OOydeHHe HampaBlIeHO TaKKe Ha pacIIMpeHHE
npodeccHoHaNnbHON KyIbTYphl, (hOpMHpOBaHHE COBPEMEHHOTO B3IIAAAa Ha IIOBEICHHUE
CITy’KaIllero B POJIM CIIELMATINCTA, SKCIIEPTA HIIH PYKOBOAUTEIIS.

Osxuaaercsi, 4To M0 OKOHYAHWW MPOrpaMMbl OOy4eHHUs YHacTHHKH OyayT oOiaaaTh
3HAHMSAMH O TPHHIMIAX JEJIOBOH ATHUKH, OyayT oOnazarh yMEHHSMH paOOTHI Ha OCHOBE
EBpomnelickoro kogekca MoBeIeHNs B TOCYAapCTBEHHON aIMUHUCTPALINH.

Opranusaunonnme, AIMUHUCTPATUBHLIEC 1
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Effective public communication. Conduct before the media. Corporate media

policy formation in administrative work

IONS-FF-48-10

Duration: 4 days

Type of course: face-to-face

Period: May/June 2010

Language: English/Russian

Participation fee: € 450

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

The course is mainly practically oriented, providing participants with an
opportunity to become familiar with practical examples for reaction in different situations
while working with the media. The course also analyzes the advantages of active media
policy and its formation with the purpose of attracting partners for achieving the strategy of a
particular organization.

The seminar includes a visit to a Bulgarian electronic media as well as a meeting with
representatives from the Public Relations and Protocol Directorate of the Ministry of Labour
and Social Policy for experience and good practices exchange.

At the end of the course participants will be familiar with the advantages of
active media policy and its formation with the purpose of attracting partners for achieving the
organization’s strategy. They will be also acquainted with practical examples of response in
different situations while working with the media.
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dpdexkTuBHas myOauuHas kommyHukanus. Ilosenenue nepeny CMHU.
®opMupoBaHHE KOPIOPATHBHON NOJINTHKHU B oTHOWIeHun CMU npu

paboTte B aAMUHUCTPALMHU

IONS-FF-48-10

[MpononkuTeabHOCTb: 4 THS

Dopma NpoBeIeHHs: OUHAST

Ilepnox mpoBenennsi: maii-uoHb 2010 .

SI3BIK: aHTIIMACKUAN/PYCCKUI

Ilnara 3a yuyacrue: 450 eBpo

IMpenna3znaven gas: [IpencraBureneii rocy1apcTBEHHOW 1 MyHUIIMIIAIBHON aIMUHUCTpALIH,
paboraroux Bcepe colraaTbHON TOTUTHKH, COIIMATBHBIX TAPTHEPOB U HEITPABUTEIILCTBEHHBIX
OpraHu3alui

Kypc umeet B 0CHOBHOM IPaKTUYECKYIO HAIPaBJI€HHOCTb, TaK KK 1aeT BO3MOKHOCTh
Y4acTHHKaM O3HAKOMUTHCS C BApHAHTAMH PEAaKLUHU U3 MPAKTUKU B PA3IMYHBIX CUTYAIUsIX B
pabore ¢ CMU. AHaIu3upyrOTCS MPEUMYIISCTBA aKTMBHON NOJMUTHUKH B oTHOImeHnn CMU
u ee (GopMHpOBaHHE C LENIBIO MPUBICUCHUS NMAPTHEPOB B pealN3alUM CTPATETHUH JAHHOM
OpraHU3alHH.

B pamkax cemmuHapa npeaycMOTpeHO MoceeHne 6onrapckoro anekrponnoro CMU, a
TaK)Ke BCTpeya C MPEICTABUTENSIMU TUPEKITUH ,,CBS3M ¢ OOIIECTBEHHOCTBIO M TPOTOKOJ MPH
MTCII no oOMeHy OIBITOM M XOPOIIMMHU NPAaKTHKAMHU.

[locne ycnemHOro 3aBeplICHHsI Kypca OXKHIAIOTCS CICAYIOUIME pPe3yJbTaThl:
pacimvpeHre 3HaHUM O TPEeMMYIIECTBaX aKTUBHOW MONUTHKH B oTHomennn CMU u ee
(hOopMHPOBaHHUHU C LIENBIO NMPHUBJICYCHUSI NMAPTHEPOB B PeajM3alUd CTPATEIrMU OpraHU3aLMH,
03HAKOMJICHHE C MPAKTHUYECKUMH BapHAHTAMH PEaKUH B PA3IHMUHBIX CUTYalHsIX B pabore ¢
CMU.

Opranmaunonnme, AAMUHUCTPATUBHLIC U
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Change management

IONS-FF-50-10

Duration: 4 days

Type of course: face-to-face

Period: May/June 2010

Language: English/Russian

Participation fee: € 450

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

Change as a phenomenon is an important aspect of the functioning and management of
each organization. The course focuses on change management and development, implemented
strategies, types of change and the leader’s role in achieving the process of change.
Emphasis is also placed on the role of the leader and the team that make these changes.

The seminar also includes practical classes and interactive working methods aiming
at experience and good practices exchange with a view to the implementation of strategies for
successful changes in the organization. The course participants will become familiar with good
Bulgarian practices from the work of the Ministry of Labour and Social Policy.

After the completion of the course participants will be familiar with the major factors
in achieving a successful organizational change and will have developed skills for managing
and overcoming this change.
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lepaB.ﬂeHne HU3MCHCHUAMMU

IONS-FF-50-10

[MpononkuTeabHOCTb: 4 THS

Dopma NpoBeIeHHs: OUHAST

IMepuon mpoBenennsi: nroHb-utonb 2010 1.

SI3BIK: aHTIIMACKUAN/PYCCKUI

Ilnara 3a yuyacrue: 450 eBpo

IMpenna3znaven gas: [IpencraBureneii rocy1apcTBEHHOW 1 MyHUIIMIIAIBHON aIMUHUCTpALIH,
paboraroux Bcepe colraaTbHON TOTUTHKH, COIIMATBHBIX TAPTHEPOB U HEITPABUTEIILCTBEHHBIX
OpraHu3alui

W3MeHeHus KaK SBJICHUE - BAYKHBIN ACIICKT PYHKIIMOHUPOBAHUS M YIIPABICHHS KOXKI0H
opranuzanueii. OOydeHne npocieXnBaeT yIpaBIeHUE U Pa3BUTHE U3MEHEHHUH, TPUMEHSIEMBbIC
CTpaTeruy, BHJbl M3MEHEHHH W pOJb JHJIEpa B OCYLIECTBIEHHUH Mpollecca H3MEHEHHM.
AKIIEHTUPYETCS POJIb JHIEPa U KOMaH b, KOTOPBIE MX OCYIIECTBIISIOT.

B pamkax cemuHapa npenycMaTrpuBaloOTCs MPAKTUIECKUE 3aHATHS U HHTEPAKTUBHBIC
(dopMbl pabOThI, HEIbI0 KOTOPHIX SBISETCS OOMEH OINBITOM M XOPOLIMMHU TPaKTHKaMHU
MIPUMEHEHUS CTPATETHH YCIEITHOTO OCYIIECTBICHHS N3MEHEHUI B OpraHU3aIiy. Y YaCTHUKA
BHAKOMSITCS C XOPOIIUMH OOJIrapcKUMHU IpakTukaMu B padore MTCIIL.

B pesynbrare mpoBeeHHOr0 CeMHHApa YYaCTHUKH MOTYYalOT 3HaHUSI 00 OCHOBHBIX
(hakTopax OCYIIECTBICHHS YCICHIHBIX OPraHW3alMOHHBIX W3MEHEHUH W BbIPAOATHIBAIOT
YMEHUS YIPaBJICHHUs H3MEHEHUSIMH U X IIPEOIOICHUSI.
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Project cycle management

IEF-FF-01-09

Duration: 4 days

Type of course: face-to-face

Period: October/November 2009

Language: English/Russian

Participation fee: € 500

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

The course familiarizes participants with the stages of the project cycle, the criteria and
methods for its evaluation as well as the “project-programme-policies” interrelationship. The
course also includes practical work in developing a logical matrix, specification
and distribution of the activities in carrying out the project, and analysis of the possible errors
in the project concept preparation. The working programme includes a visit to an organization
successfully carrying out a project funded by the European Social Fund (ESF) in Bulgaria.

After the successful completion of the course participants will have become
acquainted with the stages of the project cycle, the criteria and methods for its evaluation and
the “project-programme-policies” interrelationship.
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anaBJIeHne NMPOEKTHBIM IMUKJIOM

IEF-FF-01-09

[MpononkuTeabHOCTb: 4 THS

Dopma NpoBeIeHHs: OUHAST

IMepuon nmpoBenenusi: okTsI0ps/ HOsIOpB 2009 1.

SI3BIK: aHTIIMACKUAN/PYCCKUI

Ilnara 3a yuyactue: 500 eBpo

Mpeanaznaven pasi: [IpeacraBureneii rocy1apCTBEHHONW U MyHHIMIAIEHON 8 IMUHUACTPALIIH,
paboraroux Bcepe colraaTbHON TOTUTHKH, COIIMATBHBIX TAPTHEPOB U HEITPABUTEIILCTBEHHBIX
OpraHu3alui

OTOT Kypc 3HAKOMHUT YYAaCTHUKOB C 3TallaMHM IIPOEKTHOIO LUKJIA, KPUTEPUSIMU U
METOIUKAMH €ro OLICHKH, IIOKa3aHa B3aUMOCBS3b ,,[IPOEKT — MpOrpamMMa - MOJUTUKK’. B
JIEKLIHOHHOM KypCe IpelyCMOTpeHa IpaKTHYecKas paboTa 110 CO3AaHHI0 JIOTHYECKON MaTPHUIIbI,
OCYILECTBIIIOTCSI KOHKPETU3ALMs U PAaCIpe/ieIeHUe AeATeIbHOCTH [0 BHIIIOTHEHHIO IPOEKTa,
IIPOBOANTCS aHAJIN3 BO3ZMOXKHBIX OIIHMOOK [P M3rOTOBICHUH KOHIETILMH [IpoeKTa. B paboueit
oporpamMMe MpeayCMOTPEHO MOCELIEHUe OpraHu3aliy, padoTaroell YCIEmHO 0 MPOeKTY,
¢unancupoBanHomy EC® B Bonrapum.

[locne ycnemHoro npoxoXaeHusi y4eOHOro Kypca yYacTHHKH OylyT O3HAKOMJICHBI
C JTamamMH MPOEKTHOIO IHKIA, KPUTEPUSIMU W METOJUKAMU €ro OLECHKH, a TaKke U C
B3aMMOCBS3bIO ,,[IPOEKT — MPOTrPaMMa - MOTUTHKH .

OpraHnsaum)HHme, AAMUHUCTPATUBHBLIC H

37 JAYHOCTHDBIE iMeHl/lH



Risk and corruption risk management in social work

IAFS-FF-16-10

Duration: 4 days

Type of course: face-to-face

Period: January/February 2010

Language: English/Russian

Participation fee: € 450

Designed for: State and municipal administration officials working in the social policy sphere,
social partners and non-governmental organizations

Corruption risk management is a current problem that the state administration is
confronted with. Good functioning and management depends on the ability of the officials at
managerial positions and the experts from all administrative levels to identify and manage risk
and, more specifically, corruption risk.

The new course deals in detail with corruption reasons and mechanisms. It places
special emphasis on risk management as a process, which is part of the overall organization
management and is in accordance with its operative objectives. The course develops knowledge
in the area of risk management, identification and assessment of the organization’s values.

The working programme includes a meeting with state administration officials which
aims at experience and good practices exchange in the implementation of anti-corruption
measures.

At the end of the course participants will have gained an in-depth knowledge about the
basic principles and methods in the area of preventing and reacting against corruption.
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YupapjieHHe PUCKOM ¥ KOPPYNIHOHHBIM PHCKOM B COMAJILHOI padoTe

IAFS-FF-16-10

[MpononxureabHOCTb: 4 THS

®opma npoBeJeHHUsI: OUHas

Ilepuox npoBenenus: saBaps/despans 2010 T

SA3bIK: aHIIUHACKUHA/PYCCKHIMA

Ilnara 3a yuyactue: 450 eBpo

IIpennaznaven aus: [IpencraBurenneii rocy1apcTBEHHOW 1 MyHUIIMIIAIBHOM aIMUHUCTPALIH,
paboTaromux B cepe colraabHON MOTUTHKH, COLUATBHBIX TAPTHEPOB M HEMTPABUTELCTBEHHBIX
OpraHu3aIuii

VYrpasieHre KOppyHIUOHHBIM PHCKOM SIBISIETCSl aKTyaJIbHOW MPOOJIEMOM, CTOsIIEH
nepe; TOCyIapCTBEHHOW aJMHHHUCTpalyield. 3HaHHE W YMEHHE OCYIIECTBISATh YIpPaBICHHUE
PHCKOM B II€JIOM, H B YAaCTHOCTU KOPPYNLHOHHBIM PHCKOM, CIIy)KallUMH Ha PYKOBOISIINX
JOJDKHOCTSIX, @ TAKXKE DKCIIEPTaMH BCEX YPOBHEW aJMHUHUCTPATUBHON HEPAPXHUH, HEOOXOTUMO
ISl XOpOIIero (hyHKINOHUPOBAHUS U YIPABICHUSL.

OTOT HOBBIN KypC MPOCIECKUBAET B ACTAISIX NPUUYMHBI U MEXaHU3MBbI KOppynuu. Bo
BpeMsi CeMHHapa yAeJsIeTCsl CIeNUallbHOe BHUMAHHUE YIPABICHHIO PHCKOM Kak MpOIEcCy,
SBJIAIOIEMYCSI YacThIO ILEIOCTHOTO YIPABICHHS OpraHU3alMeld M COOTBETCTBYIOIIEMY €€
OIIEPaTUBHBIM LeJIsIM. JICKIIMOHHBIN Kypc o0oraiaeT 3HaHusI B 00JIaCTH YIIPABICHUS PUCKOM,
HACHTU(HUKAIH U OLICHKH [IEHHOCTEH OpraHn3aIiH.

Pabowass mporpamMma BKJIIO9AaeT BCTPEUy C MPEACTABHTEISIMHA T'OCYAApCTBEHHOM
aIMUHUCTPAlMM 1O OOMEHY ONBITOM ¢ XOPOIIMMH MPaKTUKAaMH [PUMEHEHHUs
AHTUKOPPYILIMOHHBIX MEP.

[To 3aBeprieHnN 0OYIEeHNS OXKHUIAETCS, YTO YIACTHUKH Oy/Iy T 001a1aTh YTy OIEHHBIMA
3HAaHUSIMA 00 OCHOBHBIX NMPHHLUIIAX U METOJAaX B 00JACTH MPEBEHIMH U MPOTHBOACHCTBUS
KOPPYILHUH.

Oprann3aun0nﬂme, AIMUHUCTPATUBHLIC U
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